Hawg Wild Lure Co. Pro Staff Guidelines 2011
Welcome to Team Hawg Wild!! It is an exciting time for our company with our new business and product line. It is our goal to provide the highest quality in custom, hand-poured and injected bass fishing lures at the best prices available. To achieve these goals, a select few will retain pro staff status based on the following criteria:

1. At all times must represent our company in a professional and sportsmanlike manner. 

2. Must be actively involved in or retired from the fishing industry (i.e. tournaments, club affiliations, business owners, guides, directors, etc.) to better promote our company and products in a knowledgeable fashion. 

3. Pro staff must contact local stores and help provide leads for sales reps & owners.
4. Pro staff must provide written quarterly reports/updates regarding tournament standings, promotions done on our behalf, or any other pertinent information regarding your work to help our company grow. 

5. Pro staff evaluations will be made quarterly by the company and discussed in confidence. 

6. Local (Maine) Pro staff must help sales personnel or owners with local in-store promotions or trade shows (8 hours or 1 show per year, with expenses to be paid at the discretion of owners) 

7. Pro staff will apply Hawg Wild Lure Co. logo to their pro shirt at our cost.

8. Pro staff will apply Hawg Wild Lure Co. logo decal to their boat. 

9. Grounds for dismissal will be determined by the company owners. 

BENEFITS:
1. Pro staff will purchase $25.00 worth of product at retail price plus applicable taxes and shipping fees. 

2. After generating $300.00 in total sales, $30.00 will be returned in the form of product credit. 

3. At this performance level, pro staff may begin to purchase product at wholesale pricing plus applicable taxes and shipping fees. 
4. Each additional $250 in sales volume will generate $25.00 in credit.
5. Pro staff will receive 1 pro-style tournament shirt for leads supplied to sales reps & owners generating $2000 in total sales. 

6. Performance “bonuses” will be paid at our discretion on a case-by-case basis for exceptional work such as: 

1. High volume product sales. 

2. Media coverage. 

3. Published articles. 

4. On-stage acknowledgements. 

5. Demonstrations at public fishing related events.

Join the Hawg Wild Team Today!
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I agree to represent Hawg Wild Lure Co., LLC in a professional and sportsmanlike manner at all times. In addition to the above requirements, this includes truthfulness, punctuality, personal appearance, and courteous behavior to others. I understand that if I am found to have misrepresented myself or the company/products in any manner unacceptable to the owners or am not producing sufficient sales, this position will be immediately terminated at the owners’ discretion with no additional compensation due. I agree to have my contact information/photo posted on the company web site in order that potential purchasers may contact me. This guideline sheet does not establish an employer/employee contract. Pro staff personnel are considered independent contractors.

Pro staff/Sales Representative: _____________________________________ 

Date: _____________________________________ 

Address: _____________________________________ 

Information for web site use: *Attach additional sheets if necessary._______________________________________________________________

E-mail address: _____________________________________ 

Contact number: _____________________________________ 

Referred By: (If By A Sales Rep/Whom?) _____________________________________ 

SUMMARY 
(Describe what you can do and how you can help promote our product.)
PERSONAL 
(Give an overview of yourself.  Date of birth, martial status, and any children. List any hobbies.  Describe how you are involved in the function of a fishing website or contribute articles regularly to a website, newspaper or magazine.  List any charity or children’s events you are involved in.) 

AFFILIATIONS   
(List any current sponsors and anyone that assists you in your bass fishing i.e.; local tackle shops, businesses etc)

WORK HISTORY 
(List your current employer and job description)

EDUCATION 
(List the school and college you attended and the years and majors)

ANGLING HISTORY 
(List any clubs and include any office or directors positions. Provide a brief description of any accomplishments.)

Previous Year Accomplishments: 
(List any wins or top finishes in tournaments you fished the previous year.)

Past Accomplishments: 
(List any prior accomplishments you achieved that are fishing related from older tournament finishes, starting a new tournament trail, etc.  Also include any seminars or presentations.)

Current  Year  Tournament Trails  To Be Fished
(List the current tournament trails you plan on fishing or are fishing)
 
Past Tournament Experience:                                                                                         
(List any past tournament  trails the you have fished)
                                                   
Media Exposure:
(List any type of major articles that might have been written about you or any fishing related television appearance you have made)

Attach Resume if applicable.

Please mail or fax to:
Ken D’Errico
Hawg Wild Lure Co., LLC
482 Main Road S
Hampden, ME 04444
© 2011 All Rights Reserved Hawg Wild Lure Co., LLC
